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Lily Sochin always wanted to be an en-
gineer.

But even as a freshman in high school, 
Sochin said, one thing was clear: Men, by 
far, outnumber women in that field.

“My first day of freshman year, my en-
gineering class had like 26 boys and six 
girls,” said Sochin, who attended Long 
Beach Unified School District’s McBride 
High School — which boasts a college-
prep focused engineering program. “So I 
was like, oh — that’s a little bit not fun.”

And it’s not just engineering.
It’s well known that women are vastly 

underrepresented in STEM — science, 
technology, engineering, and math — 
careers. But in the adjacent ACE indus-
try, which centers on the fields of archi-
tecture, construction, and engineering, 
women are equally lacking.

Though women represent more than 
half of the United States workforce as of 
2019, according to a recent report from 
the Bureau of Labor Statistics, they oc-
cupied just 27% of architecture, engineer-
ing, and related jobs in 2021, according 
to BLS data. 

And that same year, only 10% of con-
struction jobs went to women.

Though Sochin, who is now 18 and 
prepping for her first year of computer 
science studies at Long Beach City Col-
lege, never felt excluded in school based 
on her gender — she says she wishes that 
she’d had more opportunities to explore 
the ACE field as a kid.

And that’s where a Long Beach-based 
nonprofit — where Sochin has spent the 
summer as an intern — comes in.

DemoChicks, founded by chemical en-

gineer Robin Thorne, has one key goal 
in mind: Empowering young girls and 
women to pursue careers in nontradi-
tional fields — specifically ACE and STEM.

Aside from offering virtual and in-per-
son educational workshops centered on 
science and math for younger learners, 
DemoChicks also provides internships 
aimed at giving participants interested 

in ACE jobs a taste of the career — with-
out having to fully commit to it.

Thorne, who runs engineering firm CTI 
Environmental Inc., sparked the idea for 
DemoChicks while celebrating a big proj-
ect her company had just completed in 
2018: The demolition of a 122-structure 
federal prison.

“When we did that project, I was like 

wow — this is a curriculum,” Thorne said, 
noting that few girls are given the oppor-
tunity to engage with ACE careers at a 
young age. “I was just really driven to just 
show that the demolition industry was too 
limited.”

DemoChicks launched just over a year 
later, right before the start of the pan-
demic — and members began speak-
ing to cohorts of young women at Long 
Beach schools, providing math and sci-
ence-centered educational workshops for 
kids, career mentoring for young women, 
and working with community partners 
citywide to get the organization’s mes-
sage out.

Thorne’s sister, who helps run the orga-
nization, hosted DemoChicks’ first in-per-
son events in Philadelphia — where the 
siblings are originally from. But just be-
fore Thorne could host her first workshop 
in Long Beach, scheduled to take place 
at Jordan High School, the pandemic hit.

“That’s when we went online,” Thorne 
said.

And despite that damper on DemoCh-
icks’ efforts — it didn’t slow the group 
down much.

Instead, Thorne and DemoChicks em-
braced the new virtual reality, opting to 
host all of its activities virtually until very 
recently — as COVID-19 restrictions have 
begun to ease across California.

“It was amazing,” Thorne said, “One 
of the powerful things about our online 
workshop is that they’re (the kids) at their 
kitchen table, so it’s practical. They’re at 
home, in front of their computer, learn-
ing about science.”

The online-aspect of the workshops, 
she added, allow more kids to engage. 
And, all materials needed for experiments 
during workshops are either provided by 
the organization, or are pantry staples 
most people already have access to.

One participant, a young girl, took a 
DemoChick’s lesson in interior design — 
a staple of the architecture field. A month 

Nonprofit gives girls chances at construction, more 
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Robin Thorne founded the non-profit DemoChicks to empower girls to enter careers like 
architecture, engineering and construction. She is an accomplished chemical engineer 
herself and is the CEO of CTI Environmental Inc. She has fun with Kyla Daez, 16, left, 
who is interested in mechanical engineering, and Lily Sochin, 18, who will be studying 
computer science in college.

DemoChicks show the way 
to new non-traditional 
career choices for women
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URBAN COMMUNITY
OUTREACH

Promoting the welfare of econom-
ically disenfranchised & homeless
people through respite, nutrition,
opportunity, & hope.

LIFE STEPS
FOUNDATION

Providing high quality cost-effective
social services & promoting inde-
pendence through choice &wellness
for the client.

CSULB
SPEECH-LANGUAGE

CLINIC
Providing speech-language services
for the community & training com-
petent and caring speech-language
pathologists.

WARRIOR HEARTED
SPECIAL CHILDREN’S

FOUNDATION
Helping families of children with
special needs by providing schol-
arships for services and advocacy
workshops.

BAYFRONT YOUTH
& FAMILY SERVICES

Providing behavioral and mental
health treatment services for chil-
dren, adolescents, and their caregiv-
ers.

TICHENOR CLINIC
FOR CHILDREN

Maximizing children’s abilities by
providing access to rehabilitative
and enrichment services.

VISIT GAY LONG BEACH
An LGBTQ+ travel resource ded-
icated to curating safe, inclusive
events and promoting LGBTQ+ & al-
ly-owned businesses.

WRIGLEY COFFEE
Trauma-informed professional de-
velopment for individuals facing
housing insecurity for economic
mobility.

MOMENTUM AGENCIES
Helping children and families reach full
capabilities through innovative thera-
py, education & research programs.

ATLANTIC ALANO CLUB
We help members of the LGBT and
all communities recover from alco-
holism and addiction.

HUMANSAVE
Providing treatment to survivors of
human trafficking and the commer-
cial sexual exploitation of children.

ABILITYFIRST
Providing services to help people
with disabilities achieve their full po-
tential throughout their lives.

POOLS OF HOPE
Over 55 years of providing
life-changing therapeutic aquatic &
wellness programs to seniors & peo-
ple with disabilities.

GAY FOR GOOD | LGBTQ+
VOLUNTEER NETWORK
Mobilizing the LGBTQ community to
interact with the greater community
by volunteering our time to various
projects.

JFCS OF LONG BEACH
Empowering people to make pos-
itive life changes through profes-
sional, affordable counseling and
support.

MENTAL HEALTH
AMERICA

OF LOS ANGELES
Ensuring that people with mental
health needs achieve meaningful,
healthy lives in their communities.

ABLE ARTS WORK
Providing learning, community ser-
vice & vocational opportunities
through creative arts for people of
all abilities & ages.

SOWING SEEDS
OF CHANGE

A local food system that encourages
healthy living, nurtures the environ-
ment, and grows a sustainable com-
munity.

INTERNATIONAL
IMPERIAL COURT OF
LONG BEACH, INC.

Supporting charitable & educational
programs especially in the Gay, Les-
bian, Bisexual, Transgender & Ques-
tioning community.

PROJECT RETURN PEER
SUPPORT NETWORK

Creating opportunities that enrich
and inspire individuals with mental
illness to pursue a life without limits.

AGAPE
CHRISTIAN HOMES

Safe, spiritual, caring home to fos-
ter independence, social skills, &
spiritual knowledge for adults with
disabilities.

STROKE SUPPORT
ASSOCIATION

Empowering stroke survivors and
their families with resources to re-
cover, reclaim, and rebuild their lives.

THE LGBTQ CENTER
LONG BEACH

Advancing equity for LGBTQ people
through culturally responsive advo-
cacy, education, programs, and ser-
vices.

HOUSING &
HOMELESSNESS

MENTAL
HEALTH

INDIVIDUALS
WITH

SPECIAL NEEDS
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twice a week.
Because of the pandemic, 2020 was an 

interesting year for City HeART, Matos 
said. The main focus during the pan-
demic was to distribute food, help with 
hygiene items and household cleaning 
items and PPE. At the beginning of 
the pandemic, many of the volunteers 
were not coming in and interns were 
being pulled out of their placements 
by the schools.

Matos and her husband, Izzy (art di-
rector and executive VP at the organi-
zation), originally didn’t have a plan 
when to reopen the Hub, since times 
were uncertain. When they returned 
to work at the Villages, organizers told 
them that City HeART needed to operate 
because many of the resources the com-
munity needed were coming from them.

With the support of the Villages and 
from John Oppenheim, the Veterans 
Council director and chief operating 
officer, City HeART was able to offer its 

services again.
“I can’t emphasize that enough, the 

support from (the Villages) and the com-
munity here just making sure that we 
stayed open was everything and still to 
this day is everything,” Matos said.

As volunteers were getting vaccinated 
and returning to help, the Hub became 
busier providing services to people than 
ever, Matos said. This year, Matos de-
cided to become the full-time executive 
director to make sure that things kept 
going operating smoothly.

“The amount of people we serve has 
gone up since 2020, and pretty con-
sistently, but the types of things we 
get asked for have also changed,” Ma-
tos said.

When case managers refer their cli-
ents to City HeART, the person is in-
vited over to the Hub. The volunteers 
meet the person’s needs, but some-
times also discover they need more 
help. They report it back to the case 
manager to see what can be collab-
oratively done to meet those needs, 
whether it’s food, social connection, 
mental health or transportation.

“We always go back to the case man-

agers and check in with them and that’s 
kind of how we operate and that’s why 
the number definitely goes up for the 
services that we’re providing,” Matos 
said. “But everything needs change; as 
a person gets older as they lose their job 
or lose a loved one, needs change.”

In 2021, Matos and the organization 
began to see the effects the pandemic 
had on mental health in the Villages. 
That led to City HeART’s partnership 
with Veterans Pure Access Network and 
a program called Akua, a nonprofit sub-
stance abuse program.

“What we do is love and provide that 
family/friend support. But there are 
times when we need to know how to 
appropriately respond especially when 
it comes to mental health,” Matos said. 
“So having that clinical direction from 
Akua and really adding some expertise 
behind what we do, has allowed us to re-
ally grow up as an organization, which 
has been amazing.”

City HeART continues to provide art 
workshops as well. The organization be-
lieves that art can not just change the 
world, but it can really heal a person, 
Matos said. With two pianos at the Hub 

and a room full of art supplies, Matos 
says that City HeART tries to have art 
everywhere making it appealing to be-
come a tool for healing.

To continue the storytelling side of 
the organization, City HeART launched 
its own magazine this year, honoring re-
cipients of the Heart of the City award 
and Art from Ashes award that City 
HeART gives volunteers or organiza-
tions to highlight their contributions 
to helping the community.

Donations of any kind, including 
money, are welcomed at City HeART, 
Matos said. The funds can be directly 
gifted to a specific program or a gen-
eral donation will also help with the pro-
grams and everyday operations.

The four key programs at City Heart 
are the Veterans Council, Connect!, 
HeARTy Foods Groceries, and Art from 
the Ashes.

If people would like to volunteer, they 
can sign up on the City HeART website, 
go through a bit of training depending 
on where they would like to help and 
volunteers can choose their own ad-
venture one day or every day of the 
week, Matos said.
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later, Thorne said, the child has drawn a 
detailed design of her own bedroom — 
and told her mom she’d learned it from 
DemoChicks.

“They’re gaining from the program 
and expanding their minds,” Thorne 
said. “Our thing is elevating and em-
powering.”

But as to why so few women are in 
ACE, Thorne believes some people fall 
into the sexist trap of believing that 
women are less capable of doing phys-
ically demanding work — and others 
just aren’t aware of the myriad types 
of jobs within construction and de-
molition, many of which don’t require 

hands-on work.
“It’s not just field work — I’m not out 

in the field, I’m the owner of a com-
pany,” Thorne said, noting the many 
types of ACE career pathways. “It’s just 
letting them know that these careers 
exist. We believe in ‘see it, be it.’”

Since DemoChicks launched, the or-
ganization has participated in events 
and hosted workshops with Long Beach 
Unified’s Female Leadership Academy, 
the American Institute of Architecture, 
Long Beach City College, and with the 
Salvation Army.

And, the organization launched a 
partnership with LBUSD to provide 
some of its students with summer in-
ternships — which is how Sochin got in-
volved with DemoChicks.

“I know that if I was that kid, I would 
be so excited about being able to do 

something like that,” Sochin said of her 
time helping DemoChicks put on educa-
tional workshops. “So being able to be 
like the one kind of facilitating that, it’s 
just really important to me.”

Kyla Daez, an 11th grader at the Cali-
fornia Academy of Mathematics and Sci-
ence, also spent her summer interning 
with DemoChicks through the LBUSD 
partnership.

“They don’t just influence women, 
they’re also influencing the boys and 
that field in general,” Daez said of De-
moChicks. “It’s more like, oh, wow, we’re 
not limiting who gets the opportunity to 
see what the field is about.”

For Daez, the experience with Demo-
Chicks helped open her eyes to her differ-
ent career possibilities ahead of college.

“I was so passionate before I entered 
high school — I’m going to be a doctor,” 

Daez said. “And now, I’m just more open 
to ideas — like I don’t know anymore, 
maybe engineering could be something 
I could do.”

And though the gender gap in her 
school’s engineering gap is also intim-
idating, Daez said — it also motivates 
her.

“What if I can do this?” Daez asked. 
“I could have more knowledge on engi-
neering as well.”

DemoChicks, for its part, doesn’t in-
tend on slowing down anytime soon.

“We are definitely impacting their 
lives,” Thorne said, and they’re work-
ing on more partnerships to expand that 
impact to girls and women all through-
out Long Beach.

To learn more about DemoChicks, 
visit the organization’s website, demo-
chicks.org.
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Spot a nonprofit you love and want to support? Sign up to become a peer fundraiser!

DONATE SEPTEMBER 15th - 22nd

LONG BEACH
IMMIGRANT RIGHTS

COALITION
Working for just immigration policies
and practices that respect human
rights and the dignity of immigrants.

PROJECT
WOMANGOOD

Safety planning & resources for
those living in a domestic violence
situation get out & stay out the very
first time.

SOUTH COAST
INTERFAITH COUNCIL

Promoting mutual understanding,
respect, appreciation and coopera-
tion among people of faith.

UNITE THE PEOPLE, INC
A pillar of hope for those affected
by incarceration; bringing beneficial
change for those disproportionately
sentenced.

AHN FOUNDATION
Professionally curated health edu-
cation, advocacy and resources for
historically marginalized individuals
& communities.

DISABLED
RESOURCES CENTER,

INC.
Empowering people with disabilities
to live independently, make their
own decisions, and advocate on
their own behalf.

LONG BEACH POLICE
FOUNDATION

Supporting the Long Beach Police De-
partment in areas of training, equip-
ment and community outreach.

DIVINE VICTORY
MINISTRIES

Bringing education, awareness, &
empowerment to eliminating so-
cial issues impeding urban com-
munities.

LOVE BEYOND LIMITS
Enhancing the lives of young peo-
ple by providing skills to build
their self-respect, self-awareness, &
self-esteem.

GOODWILL
SOLAC

Transforming donated goods into
job training, education, and place-
ment services for individuals with
barriers to employment.

LUTHERAN
SOCIAL SERVICES OF

SOUTHERN CALIFORNIA
Embracing, equipping, and empow-
ering vulnerable people through es-
sential, supportive services.

HUMAN-I-T
Believing access to technology is
a right, not a privilege, Human-I-T
seeks to shrink the digital divide.

MARINA STEERING
COMMITTEE, INC

Providing space for 12-step recovery
programs, preventing immeasurable
suffering, public health and legal
problems.

L.A. CADA
Saving lives, uniting families, and
protecting the community through
addiction counseling and healthy
living education.

THE BUCKET LIST
PROJECT FOUNDATION
Wish fulfillment program for individ-
uals 18 years and older with life-lim-
iting illnesses and limited resources.

LB REC CENTER
Providing resources for all who seek
addiction recovery support and/or
mental health resources.

WOMENSHELTER
OF LONG BEACH

Eliminating domestic violence
through compassionate interven-
tion, education and personal em-
powerment.

SOCIAL
JUSTICE

SOCIAL
SERVICES
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